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We teach, learn, work and live on treaty lands that are steeped in rich Indigenous history and 
modern traditions. As a community, we have a collective responsibility to honour and respect the four 
directions, land, waters, plants, animals and ancestors. Today, this area is home to many Indigenous 
peoples from across Turtle Island. The Upper Grand District School Board covers the ancestral and 
traditional territories of the Mississaugas of the Credit, the Six Nations of the Grand River, and 
Saugeen Ojibway Nation Territories. 

It is on these lands that we cannot allow history to repeat itself. 

As an educational community we have a responsibility to identify and describe racism and oppression 
and then work to dismantle it. The UGDSB is committed to disrupting systemic racism and oppression 
in all of its forms. We will implement ongoing mandatory anti-racism and anti-oppression training for 
all staff, review our protocols and policies, including our hiring practices, and be fully transparent and 
accountable to all Upper Grand students, staff, families, and stakeholders in an ongoing manner.

“Learn, Lead, Inspire…Together”

Students will attain individual excellence 
through dynamic programming provided by 
an effective staff and supported by a 
committed community. 

We will meet our students' diverse needs 
through the provision of equitable and 
accessible resources. 

Our learning environment will be 
characterized by empowered administrators, 
effective communication and mutual 
compassionate respect.

As leaders in our educational community we 
will do our work by leading with confidence, 
learning through collaboration, and inspiring 
all voices.

Introduction

GUIDING PRINCIPLES

LAND ACKNOWLEDGEMENT AND ANTI-RACISM RESPONSIBILITY

OUR VISION



As one of the staff members retiring this year, I will have many 
memories of this school year. The first vivid memory I will have 
is how nimble the school system was when we “pivoted” from 
in-person teaching/learning to online learning, and then several 
months later, back again to in-person. 

Another memory that I will have of 2020-2021 is of the many ways 
in which the community helped parents with child care during the 
pandemic. Emergency Child Care programs were opened in five 
elementary schools providing care for over 200 children during 
the school closure period. Also, to assist families during in-person 
school attendance, 46 of our 65 elementary schools had a 
Third-Party Operator providing either a licensed BASP or an 
Authorized Recreation and Skill Building Program. 

A significant focus in 2020-2021 was Equity, Diversity and Inclusion (EDI) initiatives related to 
the health and well-being of students, equity of access to programs and services, and 
transparency. The Police Presence in Schools Task Force Committee recommendations were 
approved unanimously, the 3-year Equity Plan was updated to be responsive to differing needs 
and the addition of 14 community members to the Safe Equitable Inclusive Schools Steering 
Committee increased transparency. In an effort to be fully transparent and accountable for the 
equity work happening in our board, the Equity and Inclusion page on the board website was 
updated throughout the year to include parent and community resources, information, 
updated policies and news archives. A number of new equity initiatives this year included the 
Equity Accountability Audit, UG Talks About, Language Protocol Push Back and Spirit Day 
guidance documents. Culturally Responsive and Relevant Pedagogy was embedded into 
elementary and secondary curriculum, and included de-streaming training sessions and 
creating future best practices in math. On-going virtual support was provided throughout the 
school year to student identity groups including Gay-Straight Alliance/Pride Students, Black 
Affinity and Muslim student groups. The First Nation, Métis and Inuit Education Council worked 
to increase its community partners to include all treaty partners, and the Accessibility 
Committee met throughout the 2020-2021 school year to implement, renew, and review the 
5-year Accessibility Plan. 

The board’s Employee Health and Wellness staff supported the efforts of the EDI team with 
respect to the tragic events that unfolded this year. Trauma support sessions were coordinated 
for all staff to participate in. The Health and Wellness department collaborated with the mental 
health professionals who support our students in order to enable cohesion across students and 
staff with regard to personal and classroom health and well-being.

These memories of 2020-2021 are highlights only, but as I retire, I will carry with me many 
recollections of the unusual year that was the 2020-2021 school year. And I will be forever 
honoured to have spent this very memorable time in the Upper Grand District School Board. 
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Martha Rogers
Director of Education

Message from the Director of Education
Martha Rogers
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Message from the Chair of the Board
Martha MacNeil

The 2020-21 school year was unlike any other that we have ever 
experienced, as we embarked on a year with many twists and turns 
and responded to the ever-changing public health situation. 
As trustees we learned a whole new way to do our jobs and 
support the educational community in the virtual world. This 
brought many challenges but it also brought many opportunities to 
do things in a better way.  Our weekly meetings are now 
livestreamed, which makes them far more accessible and allows a 
far greater chance for the public to engage and be informed.

Despite the challenges of 2020-21, our Board accomplished many 
things. In response to the tragic events of May 2020, the Board 
created a Police Presence in Schools Task Force to examine the 
various ways in which our local police services interact with our 
schools.  The task force was comprised of a diverse group of trustees, senior administration, 
principals, students, board staff, and community members with varying connections to our 
system. The task force worked intensely for almost a year before reaching its conclusion in 
March 2021. Our staff have been working since then with the police services to reimagine their 
role within our system.  We are very grateful for the hard work of all those involved.

We were very pleased to support and approve the new Indigenous Education policy. As stated 
in the policy, we acknowledge “that Indigenous Peoples are distinct from other equity seeking 
groups in that they are self-determining nations with inherent rights, laws, and institutions. 
Indigenous rights are distinct. It is the goal of the UGDSB to ensure that Indigenous staff and 
students are not deprived of their rights, and are provided with a learning and working 
environment that is free from racism and discrimination of any kind.” This is just one step in our 
ongoing efforts to seek out truth and reconciliation. 

Of course, I would be remiss in not mentioning the retirement of Martha Rogers after 26 years 
as our Director of Education. The search for our new director was an overarching theme of 
2020-21 and involved dedicated work from trustees and staff, as we worked through the 
numerous steps in the process. We did extensive consultation with stakeholders in our system 
and created and updated policies and procedures to reflect current best practices. At the 
completion of our search in April, we began a transition period with Peter Sovran as he 
prepared for taking on the role of Director. He has big shoes to fill, following in the footsteps of 
Dr. Rogers, and we are eagerly looking to the future and to where he takes us. Martha Rogers 
has been the guiding light for the UGDSB for 26 years. She has had a significant impact on an 
enormous number of people in her close to 50-year career. Her vast depth of knowledge when 
advising trustees as we do our work has been extremely valuable and will be truly missed. On 
behalf of the Board of Trustees, I would like to thank all members of our educational 
community for their hard work and contributions to the continued success of our system and 
our students. This has definitely been a year to remember – one which has changed education 
forever and which we will never forget.

Martha MacNeil
Chair of the Board
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2021 Trustees 

GUELPH   
(WARDS 1 & 5)
Fred A. Hamilton PS
John F. Ross CVI 
John McCrae PS
Ottawa Crescent PS
William C. Winegard PS

CENTRE 
WELLINGTON
Centre Wellington DHS
Elora PS
James McQueen PS
J.D. Hogarth PS
John Black PS
Ponsonby PS
Salem PS
Victoria Terrace PS

GUELPH   
(WARDS 1 & 5)
Guelph CVI
Jean Little PS 
John Galt PS
École King George PS
Ken Danby PS
Priory Park PS

GUELPH   
(WARD 6) & 
PUSLINCH
Aberfoyle PS
École Arbour Vista PS
Centennial CVI
Kortright Hills PS
Rickson Ridge PS
Sir Isaac Brock PS
Westminster Woods PS

GUELPH  
(WARDS 2, 3 & 4)
Central PS 
College Heights SS
Gateway Drive PS 
John McCrae PS
Mitchell Woods PS
Paisley Road PS 
Taylor Evans PS
Victory PS
Willow Road PS

ORANGEVILLE
Credit Meadows ES
Dufferin Centre for 
Continuing Education
Island Lake PS
Montgomery Village PS
Parkinson Centennial 
PS
Princess Elizabeth PS
Princess Margaret PS
Orangeville DSS
Spencer Avenue ES
Westside SS

GUELPH/ERAMOSA, 
EAST GARAFRAXA, 
TOWN OF ERIN
Brisbane PS
East Garafraxa PS
Eramosa PS
Erin DHS
Erin PS
École Harris Mill PS
Rockwood Centennial 
PS
Ross R. MacKay PS

GUELPH  
(WARDS 2, 3 & 4)
Brant Avenue PS
École Guelph Lake PS
Edward Johnson PS
June Avenue PS
Waverley Drive PS
Westwood PS
Wellington Centre for 
Continuing Education

WELLINGTON NORTH
MINTO
MAPLETON
Alma PS
Arthur PS
Centre Peel PS
Drayton Heights PS
Kenilworth PS
Maryborough PS
Minto-Clifford PS
Norwell DSS
Palmerston PS
Victoria Cross PS
Wellington Heights SS

AMARANTH, 
EAST LUTHER/
GRAND VALLEY, 
MELANCTHON, 
MULMUR, MONO, 
SHELBURNE
Centennial Hylands ES 
Centre Dufferin DHS
Glenbrook ES
Grand Valley & District PS
Hyland Heights ES
Laurelwoods ES
Mono-Amaranth PS
Primrose ES

The UGDSB Student Senate elects two students who sit on the Board as non-voting trustees for a school year.  
In 2020-21 the student trustees were Kim Tran (Guelph CVI) and Taran Fournier (Erin DHS).

Jolly Bedi Linda Busuttil

Gail Campbell Jen Edwards Lynn ToppingRobin RossMike Foley

Mark BaileyMartha MacNeil
Board Chair

Barbara Lustgarten-Evoy
Board Vice-Chair
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By the Numbers 

The Upper Grand District School Board serves more than 35,000 
students in the City of Guelph, Wellington and Dufferin counties.  

The UGDSB covers the ancestral and traditional territories of the 
Mississaugas of the Credit, the Six Nations of the Grand River, 
and Saugeen Ojibway Nation Territories. 

Student success is the goal of over 4,000 dedicated teaching and 
support staff who are aided by the contributions of volunteers and 
community partners.

The UGDSB offers numerous programs to enrich student learning 
including French Immersion, Specialist High Skills Major (SHSM),
Outdoor Education, International Baccalaureate (IB), International 
Students, Beyond Borders, Community Environmental Leadership 
Program (CELP), Co-Op, and more!

65 elementary schools, 11 secondary schools, 
4 Continuing Education sites 

Elementary Teachers (not including Occasional Teachers) = 1384
Secondary Teachers (not including Occasional Teachers) = 698
Senior Administrators = 11
School Administrators (Principals and Vice-Principals) = 143
Support Staff = 1564
Occasional Teachers (E & S) = 921

Elementary: 
24,158 students
624 ESL; 262 self-identified First Nation, Métis and Inuit 

Secondary: 
11,363 students
239 ESL; 156 self-identified First Nation, Métis and Inuit

Operating = $426,387,256 | Capital = $48,225,205

(All numbers as of October 2021)

STUDENTS

2021-2022 BUDGET

ABOUT US

STAFF



7  |  Annual Report 2021

Our Strategic Plan
The board's Strategic Plan is a living document that will be reviewed and renewed. In developing the plan, the 
board invited input from a wide variety of stakeholders to assist with the review of its vision, mission and 
guiding principles.

Our strategic goals in 2020-2021 were:

ACHIEVE EXCELLENCE
• Board Improvement Planning for Student Achievement
• Prioritizing initiatives and resources
• Supporting and developing staff

PROMOTE WELL-BEING 
• Supporting well-being of students
• Supporting well-being of staff

ENSURE EQUITY OF ACCESS AND OPPORTUNITY 
• Providing a variety of programs and services for students

ENHANCE PUBLIC CONFIDENCE
• Ensuring accountability and transparency
• Engaging the community 

View the UGDSB Strategic Plan online at:
https://www.ugdsb.ca/board/directors-plans-and-reports/

Above: Guelph Collegiate Vocational Institude students who are apprentice electrician candidates build their knowledge 
and skills at the IBEW Local 804 training centre.
Below: Students at Jean Little Public School participate in the school's annual Winter Olympics. Staff organized activities 
including the Ice Cube Challenge, Frying Pan Pancake Relay, and Up and Over Snowball Challenge. 
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The 2020-21 Board Improvement Plan for Student Achievement focused on four pillars: Promoting Well-Being, 
Ensuring Equity, Curriculum and Assessment. The following goals were set and numerous action steps taken:

PROMOTING WELL-BEING

Goal: Develop children and students who have strong relationships and a positive sense of self and support the 
whole child (cognitive, emotional, social and physical well-being).
Actions: Develop staff understanding of the clear relationship between student well-being, mental health and 
academic achievement. Incorporate Healthy School Initiatives and Strategies for Mentally Healthy Schools into 
classrooms/schools to improve student engagement, well-being, energy and health and foster positive 
collaborative relationships. Continue to implement the Mental Health and Well-Being Action Plan to support 
both students and staff. Focus on creating a safe and welcoming space for all students in our schools.

ENSURING EQUITY

Goal: Ensure all students will be inspired to reach their full potential, with access to rich learning experiences. 
Actions: Require all employee groups to engage in ongoing mandatory anti-racism, anti-oppression and 
anti-colonialism training that includes: (1) identifying and naming bias, oppression, colonialism and racism 
through reflection, evidence, voice/feedback and data; (2) building collaborative relationships to foster 
community; (3) addressing and educating all staff with accountable policies and practices; and (4) eliminating 
bias, oppression and racism through disruption and action. Review board protocols, policies and practices 
through an anti-racism and anti-oppression lens. Use culturally responsive teaching and resources that focus 
on various identities and lived experiences. Embed First Nation, Metis, and Inuit histories and current realities 
in K-12 curriculum to improve achievement and well-being of Indigenous students.

CURRICULUM

Goal: Children and students of all ages will achieve high levels of academic performance, acquire valuable skills 
and demonstrate good citizenship.
Actions: Support all teachers and education staff with the implementation of the Ontario Curriculum in all 
subject areas. Support teachers with the implementation of the updated Grade 1-8 math curriculum. Improve 
student operational sense in mathematics by focusing on the fundamentals of math via Number Talks and 
an understanding of how to develop conceptual understanding by guiding students through a progression of 
concrete, visual and abstract representations. Provide opportunities for problem solving and student inquiry, 
supported by guided, balanced and explicit instruction in literacy and numeracy. Implement effective literacy 
practices from the Literacy Action Plan to increase students’ ability to read, comprehend, write and problem 
solve in a critically literate and self-reflective way.

ASSESSMENT

Goal: Educators will be supported in learning continuously to support students’ achievement and well-being.
Actions: Use diagnostic, formative, summative assessments and triangulated evidence in all subjects, in order 
to identify student learning needs and plan targeted instruction, that informs 
instruction and increases student achievement. Differentiate supports for all learners. Encourage students to 
make their thinking visible through ongoing discussion and dialogue. Support teacher professional learning 
that aligns with the Board Improvement Plan for Student Achievement (BIPSA) and School Improvement Plan 
for Student Achievement (SIPSA), and builds capacity.

Board Improvement Plan
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In the spring, the Ontario Library Association (OLA) 
hosted its annual Kids Committee where students 
are selected to participate in a day-long conference. 
During the conference, students recommend and 
debate books, which were put on the OLA Summer 
Reading List for students in Ontario.  Grade 6 student 
Brooke at Centennial Hylands ES was selected as one 
of the Ontario students invited to attend the Kids 
Committee conference.  Brooke was part of the Silver 
Birch age group during the conference and all three 
of the books she presented to the Kids Committee 
were chosen to be part of the suggested summer 
reading list that was released by the OLA. Brooke 
had participated in two of Centennial Hylands’ Forest 
of Reading programs, which sparked her interest to 
apply as a participant in the Kids Committee 
conference.  According to teacher-librarian Kristin 
MacDonald, Brooke worked really hard reading 
books and taking notes before coming up with her 
list to present to the committee.

Centennial Hylands ES student participates in OLA Kids Committee

Grade 4/5 students at Waverley Drive PS combine 
math and art skills 

Achieving Excellence

Grade 4 and 5 students at Waverley Drive Public 
School combined their math and art skills during a 
unique aquarium project, led by teachers Andrea 
Bardens and Tanya Hipfner. Students were presented 
with a series of questions they had to complete in 
order to find out how many waves, fish or scuba 
divers they needed for their aquarium. The math 
part of this project was based on place value, 
addition and subtraction. Students used numbers 
such as the school street address or phone number 
and dates to isolate a specific place value digit. Once 
the calculations were finished, students used water 
colours to paint the aquariums. This project took 
three periods to complete the math portion and 
then students spent a morning with the art portion. 
Hipfner and Bardens said that students loved the 
project and were very motivated to work on it.
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GCVI has record year at MusicFest Canada National competition
Guelph CVI's Music Program had a record year during 
the 2021 MusicFest Canada National competition. 
Previously at the National Competition, GCVI had 
won a total of three national gold medals (2013, 2016 
and 2018). This year alone, GCVI was awarded three 
more. According to teacher Dan Austin, “In a year 
that seemed lost at times, these students 
lifted their game to a whole new level.” As part of the 
virtual competition, each group from GCVI 
submitted pre-recorded videos. The GCVI Gael Force 
Stage band was awarded the silver medal, making 
this the 11th consecutive National silver awarded to 
the stage band. Pieces submitted included, 'Man in 
The Mirror' (featuring guest saxophonist Phil Dwyer) 

by Michael Jackson, 'On the Sunny Side of The Street' 
(featuring guest vibraphonist Dan McCarthy) by 
Jimmy McHugh and 'Skyfall' by Adele. Winning gold 
medals were the GCVI Sr. Symphonic Band, the GCVI 
Chamber Choir and the GCVI String Ensemble. The 
pieces submitted by each of the gold medal winning 
groups included: GCVI Sr Symphonic Band - 'Grasp 
the Dream' by Brad Chiechomski, 'River Poem' by 
Tyler S. Grant and 'Song of Hope' by Pete Meechan; 
GCVI Chamber Choir - 'Helpless' by Lin Manuel-
Miranda, 'Cold Isn’t Permanent' by Corey Payette and 
'Dreams' by Pentatonix; and GCVI String Ensemble - 
'Canon in D' by Pachelbel and 'Ashokan Farewell' by 
Jay Ungar.

UGDSB students take home medals at Skills competitions
Students from two UGDSB schools participated in 
the virtual Skills Ontario competitions that took 
place between April 27 and May 6. In previous years, 
the UGDSB has had students from most secondary 
schools participate in the Regional and Provincial 
qualifying competitions, however this year due to 
COVID-19 restrictions, many UGDSB students and 
their mentors were not able to participate. This year, 
Centre Wellington DHS saw ten competitors compete 
and Erin DHS saw one competitor compete virtually 
at the provincial level. Of the 11 UGDSB students that 
competed, six took home medals. 

Medalists include: Max and Russel from CWDHS 
(bronze in Geographic Information Systems, Team of 
2); Matteo from CWDHS (silver in Coding); Rhys from 
CWDHS (silver in Electronics); Wyatt from CWDHS 
(silver in IT Network Systems 
Administration); Bridgette from CWDHS (gold in 
Workplace Safety). Bridgette went on to win the 
silver medal in Workplace Safety at the National Skills 
Canada Virtual Competition held in June. Thank you 
to all the coaches who worked with students while 
they competed from home: coaches Marc Filion, Tim 
King, Katie Lloyd and Jenny Ritter.



MONTGOMERY VILLAGE PS STUDENT WINS 
NATIONAL WRITING CONTEST

A grade 6 student from Montgomery Village Public 
School was announced as a winner in the Meaning 
of Home National Writing Contest, which invited 
students in grade 4-6 from across Canada to submit 
a poem or essay that explains what home means 
to them. Each entry resulted in a $10 donation to a 
local Habitat for Humanity build and the winner in 
each grade category got to direct $30,000 toward a 
local Habitat project. Kara from Montgomery Village 
PS submitted her poem 'What Home Means to Me' 
to the contest and was announced as the grand prize 
winner in the grade 6 category. Her grant supported 
Habitat for Humanity Halton-Mississauga-Dufferin.

STUDENT SCHOLARSHIPS AND AWARDS
Many UGDSB students were the recipients of 
prestigious scholarships and awards, recognizing 
their hard work and excellence throughout their 
schooling, their innovation, and unique skills. Just 
some of the achievements of UGDSB students 
include:
• Andrew (CCVI), Lousie (CWDHS), and               

Daniel  (Norwell DSS) were all recipients of the          
prestigious Schulich Leader Scholarship, which 
provides funds to Canadian students to use       
toward their post-secondary studies.

• GCVI International Baccalaureate (IB) students 
Leo and Maya received scholarships from the 
University of Guelph.

• Students Meghan (ODSS), Eli (John F. Ross CVI), 
and Maeve (GCVI) were named the winners of 
the OSSTF Student Achievement Award, a writing 
and creative arts competition open to all public 
secondary students in Ontario. 

• CWDHS students Louise and Emily won the 
NCWIT Aspirations in Computing Award, which 
award honours students in grades 9 to 12 who 
identify as women, genderqueer or non-binary 
for their computing-related achievements.

• UGDSB graduate Raymond was awarded the 
McCall MacBain Scholarship to pursue a graduate 
degree in Toxicology & Pharmacology at McGill 
University. This flagship scholarship selected 
the 2021 recipients on the basis of "entrepre-
neurial spirit, breadth and depth of interests,            
problem-solving ability, willingness to take  
meaningful risks, and exceptional character."

Student Excellence across a variety of fields and interests
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Sustainability Thinking and the Pivot Project
The UGDSB's Pivot Project was established in 2019 
by a small team with a commitment to support any 
teacher in any curriculum area, K-12+, with 
integrating sustainability thinking that recognizes the 
interconnectedness of environment, human rights, 
and the economy, active citizenship, and the UN 
sustainable development goals into their practice. 
“Pivot” refers to a shift in practice toward the 
integration of the United Nations Sustainable 
Development Goals into everyday classrooms as a 
way of supporting authentic learning tasks, the 
development of global competencies, student 
well-being, and pathway exploration. “Project” refers 
to the work, as a collective, to scaffold this shift with 
and for each other and students in the UGDSB. The 
UN Sustainable Development Goals are a call to 
action to all countries as part of a global 
partnership. They offer a concrete mechanism to  

support well-being now and in the future. The 17 
goals cover a variety of target areas that are all 
interconnected, identifying the inextricable links 
between current issues such as poverty, hunger, 
climate change, life above and below water, industry, 
and inequities with overall prosperity for all life on 
our planet. With design thinking at its foundation, 
the work of the UGDSB Pivot Project is meant to put 
empathy first and be responsive to those who 
interact with it. For this reason, it looks different to 
different people. There are many options and 
supports available to teachers through Pivot, 
including: a website with curated resources 
connected to learning around the SDGs; templates 
and resources to support inquiry based learning in 
the classroom; monthly challenges and community 
connected professional development opportunities; 
and a classroom for collaborative sharing with others.



N/A:  Due to exceptional circumstances, EQAO results were not available for 2019-20 or 2020-21

Province Wide: UGDSB compared to the provincial average English-language board level results, based on 
the percentage of students at Levels 3 and 4, 2016-2021. (All scores are percentages)

READING 2016-17 2017-18 2018-19 2019-20 2020-21
UGDSB 71 74 71 n/a n/a
Province 74 75 74 n/a n/a

WRITING 2016-17 2017-18 2018-19 2019-20 2020-21
UGDSB 71 70 65 n/a n/a
Province 73 72 69 n/a n/a

MATH 2016-17 2017-18 2018-19 2019-20 2020-21
UGDSB 58 56 51 n/a n/a
Province 62 61 58 n/a n/a

Board Wide: UDGSB girls, boys, and students with special needs based on the percentage of students at 
Levels 3 and 4, 2016-2021.

READING 2016-17 2017-18 2018-19 2019-20 2020-21
Female 77 77 74 n/a n/a
Male 66 71 68 n/a n/a
Special Ed. 47 51 47 n/a n/a

WRITING 2016-17 2017-18 2018-19 2019-20 2020-21
Female 79 76 71 n/a n/a
Male 63 64 59 n/a n/a
Special Ed. 58 58 43 n/a n/a

MATH 2016-17 2017-18 2018-19 2019-20 2020-21
Female 59 54 48 n/a n/a
Male 57 58 54 n/a n/a
Special Ed. 29 30 22 n/a n/a

Primary EQAO results: Grade 3
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Primary EQAO results: Grade 6

N/A:  Due to exceptional circumstances, EQAO results were not available for 2019-20 and 2020-21

Province Wide: UGDSB compared to the provincial average English-language board level results, based on 
the percentage of students at Levels 3 and 4, 2016-2021. (All scores are percentages)

READING 2016-17 2017-18 2018-19 2019-20 2020-21
UGDSB 80 83 81 n/a n/a
Province 81 82 81 n/a n/a

WRITING 2016-17 2017-18 2018-19 2019-20 2020-21
UGDSB 78 80 80 n/a n/a
Province 79 80 82 n/a n/a

MATH 2016-17 2017-18 2018-19 2019-20 2020-21
UGDSB 48 48 47 n/a n/a
Province 50 49 48 n/a n/a

Board Wide: UDGSB girls, boys, and students with special needs based on the percentage of students at 
Levels 3 and 4, 2016-2021.

READING 2016-17 2017-18 2018-19 2019-20 2020-21
Female 87 90 87 n/a n/a
Male 75 77 77 n/a n/a
Special Ed. 54 61 59 n/a n/a

WRITING 2016-17 2017-18 2018-19 2019-20 2020-21
Female 88 90 86 n/a n/a
Male 69 70 74 n/a n/a
Special Ed. 52 53 54 n/a n/a

MATH 2016-17 2017-18 2018-19 2019-20 2020-21
Female 49 50 48 n/a n/a
Male 47 45 46 n/a n/a
Special Ed. 17 18 18 n/a n/a
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N/A:  Due to exceptional circumstances, EQAO results were not available for 2019-20 and 2020-21

Province Wide: UGDSB compared to the provincial average English-language board level results, based on 
the percentage of students at Levels 3 and 4, 2016-2021. (All scores are percentages)

Grade 9 Math - Academic 2016-17 2017-18 2018-19 2019-20 2020-21
UGDSB 90 91 91 n/a n/a
Province 83 84 84 n/a n/a

Grade 9 Math - Applied 2016-17 2017-18 2018-19 2019-20 2020-21
UGDSB 58 63 69 n/a n/a
Province 44 45 44 n/a n/a

Grade 10 OSSLT - (first time eligible) 2016-17 2017-18 2018-19 2019-20 2020-21
Success rate - UGDSB 80 79 83 n/a n/a
Success rate - Province 81 79 80 n/a n/a

Board Wide: UDGSB girls, boys, and students with special needs based on the percentage of students at 
Levels 3 and 4, 2016-2021.

Grade 9 Math - Academic 2016-17 2017-18 2018-19 2019-20 2020-21
Female 91 89 89 n/a n/a
Male 90 92 92 n/a n/a
Special Ed. 85 80 86 n/a n/a

Grade 9 Math - Applied 2016-17 2017-18 2018-19 2019-20 2020-21
Female 54 65 66 n/a n/a
Male 63 61 71 n/a n/a
Special Ed. 50 58 59 n/a n/a

Grade 10 OSSLT - (first time eligible) 2016-17 2017-18 2018-19 2019-20 2020-21
Female 87 84 90 n/a n/a
Male 74 74 76 n/a n/a
Special Ed. 54 50 59 n/a n/a

Secondary EQAO results: Grades 9 & 10
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Promoting Well-Being

Earlier in the year, the board launched the Strong 
Girls pilot program. Strong Girls was designed to 
support students using a holistic approach that 
encourages physical, emotional and intellectual 
development, with a focus on well-being and 
personal development. The program used the 
platform of physical training and Martial Arts. The 
course objective was to build a community of 
empowered girls and women who recognize their 
strengths and strive to make the world a better place 
for themselves and others. The program ran in the 
evening and welcomed all students, including 
Continuing Education students, who were 
interested in exploring their personal strength and 
gaining confidence in themselves through healthy 
active living, well-being, stress management and 
leadership development. Throughout the year, 
students benefited from developing and building 
stress management techniques, developing 

resiliency skills, and learning about their personal 
leadership skills, while exploring the benefits of 
health and well-being through Martial Arts and the 
techniques of self-defence. Students also heard from 
members of the community on wellness strategies.

Come find your strong – UGDSB introduces Strong Girls program

Above: Students at Aberfoyle Public School participated in kindness projects throughout the year, focusing on the 
principles of kindness, empathy and taking care of their mental health. 
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MENTAL HEALTH AND EDUCATION WEEK
May 3-7 was Mental Health and Education Week. 
UGDSB staff and students reflected all week by 
showcasing the celebration of learning, wellness and 
community in a virtual world. Throughout the week, 
the UGDSB shared examples of how schools came 
together this year in a celebration of education and 
mental health. Examples that were shared 
throughout the week included outdoor learning 
opportunities, safe food drives to support the 
community, virtual engagement through reading and 
school-based mental health initiatives.

THE UMBRELLA PROJECT
The UGDSB values mentally healthy schools, 
classrooms and work sites. In order to further help 
support the mental health and well-being of UGDSB 
students and staff, the board introduced The 
Umbrella Project to schools and offices. The 
Umbrella Project, founded by Dr. Jen Forristal, 
featured monthly themes, activities and curriculum 
links to support students and staff to focus on 
wellness.  There was also monthly columns on the 
board website, school websites, and social media to 
support parents and guardians to build these skills 
alongside their children.

tbd

Above: The UGDSB's Wellness and Employee Health Department shared numerous resources and supports throughout 
the year to support employee mental health and well-being, including wellness resources on a variety of topics, virtual 
health and wellness sessions and programming, access to additional support and more. 
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During the 2020-21 school year, the board's Equity 
Department expanded the Period Equity program 
to more schools and board sites. Period Equity is a 
movement that refers to making sure that all people 
who menstruate are able to access menstrual 
products for free and with dignity. It is a movement 
that recognizes the financial burden placed on 
people who menstruate by ensuring products are 
available for all who require them. Introduced to 
UGDSB secondary schools earlier in the year, the 
program was then introduced to elementary schools 
with grade 7 and 8 students and board sites, and was 
expanded to K-6 schools. This program is important 
because the board believes that period products are 
part of required basic hygiene like toilet paper and 
soap and should be available to any person 
regardless of income or identity. These products are 
available in schools in the designated "for use by all" 

washroom.  In making these products free of charge 
in the washrooms that can be used by anyone, the 
UGDSB is taking steps to disrupt oppression. 

Ensuring Equity and Inclusion

UGDSB introduces and expands Period Equity program
for schools and board sites

Below: Westwood Public School teacher Mrs. P teaches her class the alphabet in American Sign Language, while utilizing 
the forest space for quiet learning and reflection. 
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In June, Orangeville District Secondary School started 
an initiative that showcased the diverse students and 
staff at the school. The idea of "Humans of OD" was 
started by teacher Corin Mercey as a way to build 
community, create culture and foster connections 
throughout the school by creating an awareness 
in the school of the lived experiences that exist at 
ODSS. What started as a Google Form asking 
students and staff a series of questions, blossomed 
into a unique experience for students to share their 
voice with their peers, teachers, administrators, and 
community members. The Humans of OD project 
generated poster profiles from staff and several 
students. The posters showcase various voices about 
growing up, living in the community of Orangeville, 
cultural traditions and meals, and how lived 
experiences have shaped their racial identity. Some 
students shared their experience of growing up in a 
predominantly white culture and how it has 
impacted their racial identity. The project also 
allowed students to express how hurtful racial 
stereotyping is and allowed them to share the ideas 

and concerns they have that could help make 
racialized students feel more welcome and less 
stigmatized by certain experiences at school and in 
the community. The project provided a voice to 
students who have visible and invisible disabilities. 
The Humans of OD posters were featured in the 
school yearbook, and also have a place of 
prominence in the school, hanging in the main 
hallway of the school, replacing photos of former 
ODSS principals. That space is now being used to 
showcase the diversity and voice of those who 
work and go to ODSS. Now when students, staff and 
community members enter the school, they are no 
longer greeted with the faces of the past but are 
greeted with the faces and voices of the present and 
future of ODSS. Those involved in the Humans of 
OD project said that they hope this project not only 
helps to improve the culture for students at ODSS, 
but also will spread to other schools in the board as 
we recognize the importance of hearing and 
listening to the voices of those who matter most in 
our system, our students.

Above: Students and staff came together virtually in February to celebrate Black Brilliance, Heritage and Futures Month. 
UGDSB students and staff heard from students about topics like hair love and colourism, from the Black Staff Advisory 
group, and from guest speakers about Black Excellence and disrupting anti-Black racism. Education also focused on Black 
Brilliance with resources that celebrate and educate. Black Brilliance and anti-Black racism work is done year round in the 
UGDSB and Februrary was a month to highlight and continue this work. 

Building community through Humans of O.D. initiative
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Learning from Indigenous community members
Willow Road PS was lucky enough to receive funding 
from two sources to help students engage in work 
with the local Indigenous community. One source of 
the funding was from the OTF Coding 
Connections. This grant money was to build on the 
work of Dr. Ruth Beatty, Brenda Sherry and Peter 
Skillen to further understand the mathematics 
inherent in Indigenous technology, design and 
artistry. The school also received a grant from the 
Department of Canadian Heritage. This money was 
used to invite local Métis artist Leslie-Anne Muma, 
Senator of the Grand River Métis and residential 
school survivor (Grandin College, Fort Smith, NT and 
Grollier Hall, Inuvik, NT), to become a “Knowledge 
Keeper in Residence” at Willow Road for the 2020-
21 school year. One of the ways students learned 
from Muma was to learn alongside her and Jennifer 
Parkinson and privilege their voices in the classroom. 
In teacher Bonnie Sears’ class, as part of this learning 
they used the LYNX coding program to help students 
analyze the structure of Mėtis finger weaving, 
communicate this structure through code then use 
the code to create new and unique weaving designs.  

Grade 12 Canada and World Politics students at John 
F. Ross Collegiate Vocational Institute were given the 
task of identifying an issue of importance to them 
and creating a plan to do something about it for their 
culminating assignment. The most important part 
of this assignment was following through with their 
plan and taking action. One project in 
particular caught the attention of the whole class. 
Student Johann, who is of Filipino descent, tackled 
an issue that is very important to her – anti-Asian 
racism – as the subject of her assignment. For her 
assignment, Johann surveyed Asian members of the 
John F. Ross CVI community about their experiences 
with racism. After her survey, Johann created a 
painting depicting racist phrases that she heard from 
participants during her survey. In her attempts to 
address the fact that discrimination and attacks on 
Asians have increased, she posted her powerful 
artwork to Instagram with information for people to 

combat anti-Asian hate. As part of the social media 
campaign, Johann shared posts to educate people 
about movements to support the Asian American 
Pacific Islander (AAPI) population.

John F. Ross CVI student takes action against anti-Asian racism 
during culminating assignment 
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In May, the Anti-Racist Educator Reads podcast was 
nominated for a 2021 Canadian Podcast Award. The 
podcast is “a broadcast for educators who 
understand that we need to be talking about race 
and racism in schools now.” The podcast is hosted 
by Colinda Clyne, the UGDSB's Indigenous Education 
Curriculum Lead. Each week, Colinda invites 
educational leaders to be in conversation about a 
great book on racial justice, discussing historical 
contexts and connections to education. Past books 
discussed include Braiding Sweetgrass by Robin 
Wall Kimmerer, We Want to Do More Than Survive: 
Abolitionist Teaching and the Pursuit of Educational 
Freedom by Bettina L. Love, and Policing Black Lives 
by Robyn Maynard. The Canadian Podcast Awards 
are “an industry award to highlight Canadian talent 
and diversity in podcasting.”

Anti-Racist Educator Reads podcast nominated for 
Canadian Podcast Award

Above: Throughout the month of June, the UGDSB celebrated Pride Month at the board and school levels and as a 
community. Along with raising the Pride Flag, the board provided schools with intentional learning resources that centre 
on the contributions of the 2SLGBTQIA+ community and address homophobia, transphobia, biphobia and other forms of 
oppression by first person experts, as well as resources to support Pride celebrations and learning. 
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Throughout the year, the UGDSB and Parent 
Involvement Committee hosted a series of virtual 
events for parents and caregivers. Each event
included engaging keynote speakers and breakout 
sessions. The first event focused on Navigating 
Pathways and Understanding the New Curriculum 
Expectations. The second event was Parenting for 
Student Success During a Pandemic, featuring 
keynote speaker Dr. Robyne Hanley-Dafoe and 
breakout sessions. The third and final event focused 
on Navigating Special Education, with breakout 
sessions on supporting newcomer families and 
students, supporting successful student transitions, 
individual education plans and supports for students 
with special education needs, the Pyramid of 
Intervetion, and community connections and partner 
supports. The events were a great success. 

Engaging parents and caregivers

Below:  Students in the UGDSB teamed up to organize a large food drive to support local food banks and families. Jaylen 
from Credit Meadows ES and Owen from Sir Isaac Brock PS set a fundraising goal of being able to donate 10,000 lbs of 
food to their local food bank by December 25. With the help of their fathers, ODSS teacher Koven Padayachee and John 
F. Ross CVI teacher Iain Durk, the students ran initiatives reaching many people in their communities. 

Enhancing Public Confidence
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MIKE ELRICK ENVIRONMENTAL AWARD

Kortright Hills PS teacher Cathy Dyskstra (pictured 
below/right) was awarded the 2021 Mike Elrick 
Environmental Leadership Award. The UGDSB award 
is presented each year to a staff member or 
volunteer who has demostrated environmental 
leadership within their school community or school 
board. Cathy was honoured for her years of 
dedication raising awareness of water, energy and 
environmental issues. Year over year, she engages 
her students in action projects on water 
conservation, energy literacy, and more.

H2AWESOME GOES VIRTUAL

Thousands of middle school students connected 
virtually for the 2021 H2Awesome! "Water Matters" 
Conference from World Water Day to Earth Day. 
Held annually at the University of Guelph campus, 
H2Awesome! has traditionally been a one-day 
conference focused on the importance of water and 
water conservation for grade 8 students from UGDSB 
and WCDSB elementary classrooms. However, this 
year due to COVID restrictions, organizers made the 
decision to move the conference online, allowing for 
the opportunity to expand the conference to include 
grade 7 students and to have ten events held over a 
five-week period commencing on March 22, 2021. 
The schedule included hearing from well-known 
keynote speakers The Water Brothers, Emily Da 
Sousa, Paul Gifford, Jeremy Shute, Dan and Mary Lou 
Smoke, Jennifer Baichwel, Greg Kennedy, and Jan 
Sherman, as well as French Language presentations 
by Robyn Gow and Laura Gilbert for UGDSB students.

HEADWATERS STUDENTS CREATE STORY MAPS

Students in the grade 12 Headwaters Program 
created story maps for the Two Rivers Festival. The 
maps take families on a guided walk or bike ride next 
to a Guelph waterway and engage kids in learning 
about the human impact on waterways, historical 
use of our waterways, native and invasive species, 
buried creeks, and protection of water while 
encouraging a sense of place.

OUTDOOR LEARNING

Over the last several years, the UGDSB has placed 
a renewed focus on environmental stewardship, 
which includes extending classroom learning into 
the outdoors. Throughout the 2020-21 school year, 
educators continued to engage with their students in 
outdoor learning, incorporating inquiry-based 
learning into all subject areas and taking students 
outside into the natural environment.

Environmental initiatives and awards
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In February, students in the Upper Grand District 
School Board participated in the Canada-wide 
Coldest Night of the Year event, which was held 
February 20.  

The Coldest Night of the Year event sees thousands 
of Canadians come together in their communities to 
walk through the cold at night. This walk is to raise 
awareness for those Canadians who are experiencing 
homelessness and are forced to take shelter where 
they can outside. 

At Orangeville District Secondary School in particular, 
students in the grade 12 Leadership Class, the Care 
Bears, and students in the grade 10 Civics classes 
participated in the event.  

At the start of February, the Care Bears set a 
fundraising goal of $2,500. As a group, they created 
flyers that shared their objective and fundraising 

goal. Quickly this group surpassed their fundraising 
goal and raised it to $7,000. By February 20, the Care 
Bears had raised $8,160 for the cause.  

Doing their own fundraising, the grade 10 Civics 
classes at the school also raised significant funds for 
the cause. By February 20, they had raised $3,770. 

The Care Bears team placed first out of all the teams 
in Orangeville, donations from ODSS placed them 
second out of all schools involved in Canada and at 
the end of the day, ODSS had placed 172nd out of 
4,434 participating teams in Canada. By the end of 
their fundraising efforts, the ODSS Care Bears and 
grade 10 Civics classes had raised a combined total 
of $11,930 for the Coldest Night of the Year 
fundraiser.  

Congratulations to all the students and staff involved 
in this fundraiser.  

Students raise thousands during Coldest Night of the Year 
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The Everyday Hero Awards celebrate the unsung heroes of the school system who go out of their way to make 
a difference in the lives, learning and well-being of students, staff and community. 
2020-21 AWARD RECIPIENTS:
• Amanda Dawson: Volunteer/Morning Greeter, Mitchell Woods PS
• CDDHS Black Chapter Student Group (Mya, Harshreet, Shania, Janine, Torya, Ashanti, Danielle-Nustrat, 

Jahmeil, Michael, Mercedez, Addison, Azaria, Deana, Jaden, Ranjit, Alexis, Myrissa, Tiara, Jeniah, Aminah, 
Doreen, Devaun, Janique, Divita, Shereka, Selena, Jahniya, Rayna, Ashana, Gabrielle, Asonya, Britney,     
Holly): Students, Centre Dufferin DHS

• Elementary Remote School Administration Team (Mike Anderson, Alan Gouk, Jen Apgar, Blayne Primeau, 
Emma Reay, Amy Cliff, Nia Pommier and Elise Benallick. Part time Vice Principals: Kristen Alie, Keith Coutu, 
Theresa Darroch, Shawn Henderson, Hayley Holm, Jackie Irwin and Deanne Prins): Staff team

• Garry Willfang: Bus Driver, Ponsonby
• Grace and Mark Evans: Volunteers/Breakfast Coordinators, Guelph CVI
• Katelyn Charbonneau: Child and Youth Counsellor, Centennial Hylands ES and Primrose ES
• Leigha Turner: Teacher, Orangeville District SS
• Ross Watson: Teacher, Erin DHS
• Tammy Grieco: Educational Assistant, College Heights SS
• The Den Life Skills class (Dave Griffiths, Greg Senyshyn, Karl Baber, Heather Reed, Christine Chambers,  

Dorothy Dunbar, Kim Uhrig, Joanne Parish, Brinley, Austin, Nicholas, Alex, Eric, Justin, Pierce and Landon): 
Staff and students, Wellington Heights SS

• Tim King: Teacher, Centre Wellington DHS
• UGDSB Health and Safety Team (Nancy Culham, Natalie Ford, Melissa Cranley, Alison Kay): Staff team
• UGDSB Payroll Department (Sherry Pirico, Lange Frosst, Krista McNaught, Amy Carter): Staff team

Everyday Hero Awards 2020-21
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Above: In July, five Indigenous students from the UGDSB participated in a birch bark canoe build under the guidance of 
First Nations master canoe builder, Chuck Commanda. At the end of the build, students launched the canoe along the 
Eramosa River in Guelph. 
Below: (Left) Suhaib from Westminster Woods PS was selected as the 2021 winner of the Ontario-wide Patroller of the 
Year Award. Suhaib was awarded for his leadership qualities in the classroom, at his school, in the community and while 
he performed his Patroller duties. (Right) Students from Wellington Heights SS' Life Skills "Den" class built and installed a 
message of gratitude for frontline workers that was put on display on the school grounds. 

Memorable Moments in 2020-21
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• 

Above: (Left) Grade 3/4 students at Victory Public School continued their learning about Treaties and made promise 
artifacts. (Right) Kindergarten students collaborate on a bright and fun outdoor painting. 
Below: In June, Director Martha Rogers (pictured below with her retirement bell) was named the recipient of the OPSBA 
Fred L. Bartlett Memorial Award for her outstanding contribution to education in Ontario. We will miss Martha dearly!
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